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Request for Tenders 
Scoping Global/International Peace Centres  

and Peace Education Bodies  
July – November 2020 

 

 

1. Background to tender proposal 

 

Since its inception in 1974 in the wake of the political turmoil on the island of Ireland, Glencree’s early 

efforts were dedicated, in a non-partisan way, to supporting the resolution of violent political conflict 

at home.  

 

Non-partisanship, independence, confidentiality and providing a safe space for dialogue are hallmarks 

of the reputation that has enabled Glencree to convene politicians, combatants, NGOs, diplomats, 

policy makers, faith leaders, people affected by conflict and law enforcement/security/peacekeeping 

forces in processes of relational change. 

 

Peace Education has also been a significant part of Glencree’s work, helping young people to 

understand themselves, their attitudes to conflict and constructive ways of addressing conflict and 

violence. 

 

Glencree has benefitted from many insights, learnings, knowledge and experience of the Good 

Friday/Belfast Agreement, its implementation and consequences that it has been able to share with 

other post conflict countries around the globe, including Haiti and Papua New Guinea; Afghanistan 

and Palestine/Israel.  

 

 

2. Rationale for this research  

 

Global peace and security are serious challenges for governments, multilateral organisations, 

societies, and peoples of the world today.  International co-operation and concerted efforts from local 

to international government, the business, humanitarian, environmental, human rights, and 

peacebuilding communities are increasingly needed to prevent and mitigate violent conflict and to 

build peace. Ireland’s recent Global Strategy (2019) stated that: ‘Ireland has always been a good citizen 

of the world … and an active member of the global community’. To increase our contribution to global 

peace, it is intended to develop Glencree as a Global Peace Centre with the capacity to support 

peacebuilding work, not only across the island of Ireland but in conflict contexts around the world. 

To this end Glencree is currently undertaking a strategic review and planning process. As a result of 

these meetings and discussions, we have now identified a need to commission research to assess the 

extent and nature of the peacebuilding work that is already being done by international organisations, 

the nature of existing relationships and collaborations, and to ascertain what Glencree can offer the 

peacebuilding community going forward.  
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3.  Purpose and use of the research 

The purpose of the research is twofold, to: 

• inform and support Glencree’s strategic planning process and guide decision making in the 

coming decade and 

• advise and guide the development of the international peacebuilding and peace education 

strands of Glencree’s future strategy, to appropriately gear it to be a leader in the evolving 

global/international context over the next decade.   

The research will focus on two key areas: (a) international/global peace centres and (b) peace 

education.   

The intended audience for the research findings will include: 

• Glencree Board and staff 

• Department of Foreign Affairs 

• Irish Aid 

• Existing and future funders of Glencree and its programmes.  

The final report and/or summary may be envisaged as public documents that may be digitally or 

otherwise published by Glencree. 

 

4. Objectives of the research 

The six high level objectives of the research are: 

(i) Identify and report on selected global/international peace centres with a focus on civilian 

peacebuilding initiatives, and peace education bodies, who are considered to be exemplars, 

in Europe and internationally and describe and assess in detail their main programmes/ 

activities and other specified features 

(ii) analyse and assess the key factors (unique/distinctive aspects) that contribute to the 

effectiveness/success of these Centres  

(iii) summarise, analyse and assess the organisational capacity elements that facilitate the global 

focus of these Centres 

(iv) report and advise on the global/international/regional opportunities that potentially exist 

for Glencree to either innovate, independently or in partnership/collaboration with others in 

relation to international peacebuilding and peace education 

(v) report and advise on challenges that potentially exist for Glencree as it expands towards a 

leadership role in international peacebuilding work and peace education 

(vi) detail actionable recommendations for Glencree’s transformation to a leading Global Peace 

Centre. 

  



 

4 
 

 

These objectives are applicable to the research on global/international peace centres and peace 

education bodies. The overall research findings should address these key research questions: 

(i) How can Glencree build on its unique history and experience to be amongst the leaders at 

international level and share its experience/learnings as a contribution to other conflict 

situations? 

(ii) What are the key trends/issues which need to be taken into account (including e.g. the  

Covid-19 pandemic, increased emphasis on online/virtual communications)? 

 

4.1 Indicative areas to be specifically examined in relation to global/international peace centres 

 

• The geo-political focus of Peace Centres (areas of dominance, gaps, approaches) 

• The roles and/or expertise common to/typical amongst global Peace Centres 

• Their organisational, operational, and staffing models 

• Analysis of funding sources, cycles, and financial sustainability 

• Range of stakeholder relationships 

• Analysis of the issues/themes for which each Centre is known and their current priorities 

• Emerging trends in the peacebuilding and human security arena 

• Gaps in provision and any potential areas where Glencree can contribute to international 

peacebuilding efforts, including opportunities for collaboration with international partner(s). 

 

 

4.2 Indicative areas to be examined in relation to peace education bodies 

 

• Identify 7-10 peace education centres/institutes considered to be leaders and/or exemplars 

of best practice, innovation and evaluation in Ireland and internationally 

• The roles and/or expertise common to/typical of peace education bodies 

• Their organisational, operational, and staffing models 

• Analysis of funding sources, cycles, and financial sustainability 

• Range of stakeholder relationships 

• Analysis of the issues/themes for which each peace education body is known and their current 

priorities 

• Identify gaps in provision and any potential opportunities for Glencree to collaborate with 

international partners. 

Please refer to Appendix 1 for details on what is meant by peace education, in the context of this 

research.  
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5. Tender proposals requirements 

Tender proposals must comply with the following requirements: 

a) Demonstrated knowledge of civilian peacebuilding actors and contexts globally 
b) Demonstrated understanding and knowledge of organisational structures and governance 
c) Demonstrated experience of conducting desk research and qualitative interviews 
d) Demonstrated experience of analysis, synthesis and report writing 
e) Outline and rationale of chosen approach/research methodology including consideration of 

possible limitations and reference to any principles or standards the researcher will work 
within 

f) Description of and timeline for the key elements/stages of the evaluation and number of 
days envisaged 

g) Description of project management and risk assessment of the project 
h) CV of proposed personnel to work on the research. The lead researcher(s) must hold a 

Master’s degree in relevant field of study such as international relations, public 
administration, conflict studies, peacebuilding related work experience OR a PhD in a 
relevant field of study and two years of related experience OR the equivalent combination of 
education and experience 

i) Financial proposal for the research 
j) Names of two referees for similar recent work.  

 

6. Timescale and deliverables 

The work is envisaged as commencing immediately on signature of contract / early Aug 2020. A draft 

report is required by the end of October 2020 and a final report by end of November 2020.  

 

7. Management of research 

The research will report to a Board sub-group of Glencree’s Strategic Planning process. The quality 

control sign-off on the report will rest with this group. 

Operational management will be undertaken by the Glencree Acting CEO Joan O’Flynn and 

Administrator Sinéad Bolger.  

 

8. Budget 

The maximum budget is €12,500 inclusive of VAT, travel and all ancillary costs.  

Given current Covid-19 restrictions, it is anticipated that the research will be largely desk based with 

extensive online consultations with relevant organisations and institutions.  Any travel will need to be 

agreed in advance and feasible within the above budget provision.  
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9. How to apply/closing date 

Please submit proposals in line with the requirement outlined in Sections 5, 6, and 8.  

Proposals should be sent to Sinead.bolger@glencree.ie no later than 9.00 a.m. on Tuesday 4th August 

2020 or mail to:  

Sinead Bolger,  
Glencree Centre for Peace and Reconcilation,  
Glencree, 
Enniskerry,  
Co. Wicklow A98 D635, 
Ireland. 

 

 

Ends. 

 

The Glencree Centre for Peace and Reconciliation is a non-profit, non-governmental organisation and 

a registered charity in the Republic of Ireland. charity Number CHY5943, CRA Number 2009823 

Visit www.glencree.ie; @GlencreeCentre on Facebook and Twitter 

            

  

mailto:Sinead.bolger@glencree.ie
http://www.glencree.ie/
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Appendix 1 

 
Peace Education 

 
According to UNICEF Peace Education refers to the process of promoting the knowledge, skills, 
attitudes and values needed to bring about behaviour changes that will enable children, youth and 
adults to prevent conflict and violence, both overt and structural; to resolve conflict peacefully; and 
to create the conditions conducive to peace, whether at an intrapersonal, interpersonal, intergroup, 
national or international level.  Furthermore UNICEF acknowledges that, this is an underdeveloped 
field in education policy, amongst formal and non-formal education providers and in curriculum 
development nationally, regionally and internationally.  
 
That said, Glencree has been offering peace education for the past forty years as a way of practically 
helping people to understand and develop skills to resolve conflict peacefully. It has been guided by 
values such as respect for diversity, a belief in positive change, empathy, self-esteem, equity and social 
justice.  
 
Building on its 50-year history, the Glencree Global Peace Centre now wants to deepen its 
commitment to peace education and become a recognised global centre of learning in this field. Two 
key dimensions are envisaged: (i) identifying and exchanging learning on the Irish peace process and 
peace processes globally, and (ii) being a lead organisation in the development and roll out of 
curriculum initiatives in peace education.  
 
Conflicts are dynamic; conflict resolution is dynamic; peacebuilding has to be dynamic; peacebuilding 
spaces, skills and competencies have to be responsive, tailored and honed to be relevant to different 
geo-political, social, economic, ethno-linguistic and other contexts.  
 
The Global Peace Centre is envisaged as a resource that can provide expertise, learning and space to 
maintain, develop and support peacebuilders in their work.  The Centre will be a learning hub that 
shares, exchanges and disseminates learning about the practice of peace building; that provides 
courses, workshops, resources and experiences in alternatives to violence, in dialogue, mediation, 
facilitation, restorative practice and negotiation; that curates a digital/physical library and resource 
centre on peace and offers opportunities for evaluation and research. 
 
Education and learning about conflict resolution, peace and peacebuilding across the formal and non-
formal education sectors and in wider public education is a strategic approach that contributes to 
breaking the cycle of recurring political violence.  
 
Glencree Global Peace Centre wants to proactively work with others to embed and deepen peace 
education in schools, universities and communities.  
 
Collaboration and partnership characterise Glencree’s approach to the development of the Peace 
Education and Research Campus, including work with for example: 

• strategic education policy partners, funders and peace education networks regionally and 
internationally  

• the formal and non-formal education and curriculum development sectors (such as schools, 
third level providers and adult and community education/training providers)  

• evaluation practitioners on the practice of evaluating peacebuilding approaches and 
programmes to learn about what causes peace? What works? What is recognised as good 
practice? What supports peacebuilders in their work? 


